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Introduction

The West Midlands Consortium (WMC) Assessment-Only Route programme is an employment-based route for achieving Qualified Teacher Status (QTS) whilst working as a teacher. 

WMC is an accredited provider responsible for delivering the AOR programme on behalf of the Department for Education and recommends successful applicants for QTS to the DfE.

As an accredited provider, WMC is able to make its own particular requirements for the delivery of the Assessment-Only Route programme.

Who is the Assessment-Only Route for?

The Assessment-Only Route (AOR) provides a route for those with considerable experience of working in schools or colleges to gain Qualified Teacher Status. AO is a distinctive route to QTS and is appropriate for graduates who have a minimum of two years (FTE) relevant and successful teaching experience. It is not intended for those who require a teacher training programme. 
The AOR is designed for experienced unqualified teachers, instructors, cover-supervisors and HLTAs – although candidates in these roles will not be eligible for AO if they have insufficient experience of full responsibility for planning, teaching and assessment. 

The maximum period for the AOR is 12 weeks and is not suitable for candidates who require training in order to meet the Teachers’ Standards. Candidates who require training are advised to consider the PGCE or Schools Direct programme. 

Candidates for this route will normally be working as an effective teacher in one of the following settings: a mainstream school or academy, free school, independent school, PRU or in Special Education. 

Candidates should have a breadth and variety of experience in at least two schools, early years and/or further education settings. The time spent in second setting has been set at a minimum of six weeks including planning, delivering and evaluating lessons. Candidates will need to provide documentary evidence of their second school experience. They will have taught children and young people from a range of different backgrounds and across the age and ability range in their chosen age range. 

Successful candidates are expected to demonstrate that they are reflective practioners who have met the Teachers’ Standards and are able to apply their skills, knowledge and understanding effectively and flexibly in a wide range of school settings. In addition, they will have clearly demonstrated their ability to relate theory to practice and to critically evaluate the fundamental aims and values of education, i.e. they are teachers who are: 

· Able to debate current issues in education and formulate and justify their views;

· Effective classroom managers, sensitive and responsive to the needs of pupils and thus able to promote learning;

· Effective, confident, imaginative and flexible curriculum planners;

· Knowledgeable, particularly in relation to the breadth of work in the National Curriculum or their subject area, and in the case of secondary applicant’s experience of at least two adjacent key stages – 3 and 4 or 4 and 5;

· Able to use ICT effectively in their teaching;

· Astute, fair, self-critical assessors and evaluators of pupils’ work and of their own teaching;

· Well informed professionals in terms of the organisation of schools as institutions and the place of schools in society;

· Committed professionals, able to set themselves and their pupils high standards;

· Able to recognise the value of continued professional development.

Entry Criteria
Before submitting an application, candidates must; 

· be graduates holding a good honours degree of 2:2 classification or above or an equivalent qualification. There is no statutory requirement for primary applicants to have a degree in a National Curriculum subject nor is there a requirement for secondary candidates to have a degree in a specified subject as long as they meet all of the standards for QTS including those which relate to subject and curriculum knowledge; 

· have achieved a standard equivalent to a grade C/4 or above in the GCSE examinations in English and mathematics. For primary teaching, candidates also need GCSE grade C/4 or above in science;
· have the ability to communicate clearly and effectively in standard English;

· be able to show that their Numeracy is of a level to perform their duties as a teacher;
· have been subject to a Criminal Records Bureau enhanced disclosure check and/or any other appropriate background checks and provide evidence; 

· be able to demonstrate that they have experience of teaching in two or more schools/colleges including the school that they are currently working in. The experience should be relevant and recent (within the last 5 years) and across two consecutive age phases. The minimum teaching time requirement across the two or more schools is 2 years (FTE);
· have already been observed teaching by their sponsoring school and have been rated as a consistently effective practioner;
· have the active support of a school willing to provide an appropriate assessed placement environment and mentor support. 
*to include substantial experience of whole-class planning, teaching, assessment and reporting to parents. Experience must be sufficiently broad and sustained to have prepared candidates to meet the full QTS standards with guidance available at: http://www.education.gov.uk/get-into-teaching/teacher-training-options/assessment-only.aspx
Second School Experience

Candidates must have taught in at least two schools. Where an applicant who is otherwise experienced has not spent time teaching in two schools prior to applying, WMC cannot accept them onto the AO route until they have done so. 

AO route candidates should provide sufficient and relevant evidence in a school other than their current school. Evidence could include lesson plans and observation feedback, teaching materials, witness statements, records of meetings etc. School placements as part of any short-term supply work where the AO did not take full responsibility for planning, teaching, assessing etc. will not count towards the second school requirement. 

If sufficient evidence of work in a second school is not available, the applicant must undertake a second school experience before they can be accepted onto the programme. The placement is arranged and funded by the employing school.

At the second school, the applicant should be able both to teach and to carry out observations of teaching in the relevant subject or phase. If the applicant has no experience of one of the age ranges in which they are being assessed, the second placement will need to be in a school where this experience can be gained.

In the case of applicants in independent schools, the second school should be a state maintained school if the independent school is not teaching the National Curriculum in their subject or phase.
School Support for Candidate 
It is intended that support for candidates, once registered, will be provided by a suitably qualified and experienced mentor from their school. Having the school’s commitment to provide a school-based mentor will be a condition of acceptance onto the programme. The school-based mentor will be expected to meet the candidate weekly to support their development and to undertake lesson observations on the assessed practice. The mentor will also be expected to support the candidate in addressing any professional development targets established through the Initial Assessment and during the assessed practice.

Application
Expression of Interest - Initial Application 
Complete the expression of interest form. The Director of ITT will then contact you by email. They will then either ask you to complete the full application form, ask for further details or explain why this route is not suitable for you.
Formal Application and Supporting Documentation
The application will be a joint one from the school and the AOR candidate. An application pack can be obtained by contacting Su Plant, Director of ITT, at ssplant@ttsonline.net 
The school/candidate should send the fully completed application form to the Director of ITT ensuring that the contact details of the applicant, school contact and school are included and all necessary signatures are given.

In addition, WMC will need to see all the following original documentation (and take photocopies of):

· certificates for GCSE Maths and English and (for primary) GCSE science – or their equivalents
· degree certificate 

· DBS disclosure number and date obtained
· Photographic ID e.g. a passport, driving licence etc. 
There are no application deadlines. Schools and candidates may submit their applications at any time throughout the school year. However, the assessment must be completed within three consecutive months, including holidays, from acceptance onto the AOR programme.

Partnership Agreement
The Partnership Agreement outlines the roles and responsibilities of all parties involved with an AOR candidate gaining QTS. It also outlines the candidate’s entitlements and funding arrangements. The agreement should be signed by the Headteacher/employer on behalf of the school concerned as well as the candidate and WMC. If the agreement is not returned, or is returned without the relevant signatures or explanation, this will hold up the application process.

Initial Assessment Stage 
Your application will be judged against the application criteria and, if these are met, you will be invited to an initial assessment interview where you will be asked about your recent and past teaching experience and undergo identity checks. You will be required to produce your original examination and degree certificates plus your passport or a driving licence with photograph.

Recommendation for Progression to Assessed Placement with Development Targets: 

The initial assessment meeting will normally lead to a recommendation that the candidate is ready to progress to an Assessed Placement and notification will be given within 5 working days.
If the applicant was unsuccessful, or the school or candidate decide not to proceed at this point, the costs of processing the application and selection will not be refunded.
The recommendation will include any appropriate professional development targets for the candidate to address prior to and during the placement. If a significant gap in evidence against the Teachers’ Standards is identified, candidates will be required to defer the assessed placement until they are able to provide further evidence.

Observation of Teaching prior to Formal Assessment

Normally a twelve-week period of assessed teaching practice will be undertaken in the “sponsoring” school. It cannot be more than 12 weeks. Candidates will continue to add evidence to their Teachers’ Standards audits and will be required to maintain a record of planning, assessment and evaluation. Lesson observations with written feedback against the Teachers’ Standards and ITT Core Content Framework, where appropriate, will also be required. 

One, or more, lesson observations will be undertaken jointly with a suitable experienced professional who is external to the school. A member of West Midlands Consortium will observe the candidate teaching, provide feedback on progress, scrutinise documentation and discuss the candidate’s progress with the School-Based Mentor.

Final Review and Recommendation for QTS 
The final assessment:

· The school – and candidate - will verify that all Teachers’ Standards have been met.

· The Director of Teacher Training reviews the evidence and then, with a senior member of staff from the candidate’s school, examines the candidate’s professional knowledge and understanding via a face to face structured professional learning conversation. This takes place at the candidate’s school.

Providing you have met all the Teachers’ Standards, you will be recommended for the award of QTS. You then go on to complete your Induction as an Early Career Teacher. 
Funding
A fee of £4,000 is payable by the applicant or their sponsor. 

Payment will be in two instalments:

· the first payment of £1000 following the Initial Assessment Visit – this is non-refundable even if it is agreed that the applicant is not suitable for the Assessment-Only Route to QTS
· £3,000 following the final assessment
If you feel that you fulfil the essential requirements, then please compete the expression of interest form and return with all the necessary documents detailed at the end of the form. If you have any doubts about the requirements, then please contact us and we will try to advise as to the best way forward. 

Su Plant  Director of ITT  ssplant@ttsonline.net
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